\ —
WS NS E xR TT T
(FE AN RRZE AT E B A 205 Ny BEERT FCRT, Jbat 100872)

OB RALIH TR F A SRR B A R, 2k, 8 148 B LAk 162 MMk 4 KT & A ARE
(N =84836)c THOMTLE R KN, WA F M EARF . TEAMF AAF—m R T LAFAME, LHAMFR
FAMGFUARR KR XM G HHLEZ 2R FWEAARX R, B3k A 69 ffE 7 #0%; T E 693k & F & 3F4n
SRR . AFEAMFERLEZRGXZAT D EGATER, UWES AP S EA0%£, AR HSHFEMX;
R 698 505 s S ALAR - 5 Bk 69 K RO AR R 3, B R AT I AT 9 A R AR B R B B AL
FFRBIZADTENNE AME— AR IR AEAHE ARG REBAF UL SRS HH L EZ
B8 K R, RIRFRMEI, AT EFTHMXZRAD T T FT &

XA EEARF; AT R R AR AR Sk B AT

1 5]

#O FE (engagement) & $8 M LE T A A M A= 3 (physical). A % (cognition) F11% /& (emotion) % 77
LR B IRZS (B0, T3k, 2014), 5 T T /K F a1 71 AR5 G0 HER A RAT AR
T 2 AR S LS R 55 B¢ (Bakker, Demerouti, & Sanz-Vergel, 2014)., K1, Toif A& A 20 400 JE 0 N2
2, HAREE = 0 T ROV EE K, MR SEH SR kR . Rt B =2, #ol R
B 7 ] AMIF T )2 o0, Sl R TT T AR IR ZR A0 BE R s v RN B 5, B R R A T A 5
M G T IO B 5 TH R 8 T 1B KA FH (Park, Kim, Yoon, & Joo, 2017; Bakker & Albrecht, 2018), 175 #:
R4 G (25 48F, BYLY%, 2018; Schmitt, Hartog, & Belschak, 2016). EL 5240 5 ( E IR EI, # 4 ¥, 2014;
Giallordo, Wong, & Iwasiw, 2010). /& %! 451 3 (Demirtas, 2015). iz 55 ! 4 F (Sousa & van Dierendonck,
2017) S5O 2 HR A AN [FIFE BE A 5200, H 2 A 7] (1) 405 IXURS X A5l B 1) 52 1) 1) JEC A (T AN 3], X At
MV EE )R SRR RS 1 AN TR

PIAMIT T 352 B, RIS () —Fe 40 5 IXURE XS R 40N B T e 45 SRARAF A — e 22 5, 7R o
RS S SR FE AR < R EM 0.08(Gillet et al., 2013) %] 0.75(Kovjanic, Schuh, & Jonas, 2013), E 527
A5 RO R 5% 2 B0 0.01(Giallordo et al., 2010) 3] 0.71(Hsieh & Wang, 2015), FH ¢ F2 & 2 5
TRK o A2, EEE HE 0T A S5 A0 BE 22 1) (1) 56 28 90 B 40T, FEAAREABON B2 I A5 ] DX 31, 52 TR L (] 3%
SO, WA D6 X A0 UK RO B 2 8] P 20 R AT JT BT

Hoch, Bommer, Dulebohn F1 Wu(2018){5 F Je 73t 77 vk LU TAS FE A4 L LS4 S | iR 45 284
QT 5 A B TR A0 5 DU o 80 5 XU R — e 2 SR AR ) R, (LRI T A T S B R SO, SO 9
SCCHRBEAT TR 4 B4R DY, FHOCHIE T 25 B2 il A T B B A 8 58 (il 52, 5KIRAE, 2018)., F1E .
FMERCFIX — 7 (2012)%f o B HGUE T AR S R0 . A00F -0 i 28 4 AR O 2R 4 5 1) A8 SR gk AT
T IR EEL, HBA B ERAR AT . KK AN S E TG B SO BRI AF ), 3 H, BLE
PR TG 73 BT 35 15 0k 52 0 83 -5 XU 5 485 SR A B [B] 5% 2 () 49 DR R AR AN AT, eV T A 5 XURG:
52 R 2 Bk R WL R R 2w . ARSI RBEFEREA Sy B ZEOR, i TR
HHE N B SRR, o0 T H N B 7T O e R, 25 R SO SEUIER S s R, 18 H T i 5 AR
ST XA XL FE R SE R, E2 L 805 XU R AL B2 ) e DRI, T] N 2% RE AN ] R Aol N

ol

Lk H I 2019-01-11

* E K FAREN =R G (71772171, 71372159); BAE A SCHE 2R =R &0 B B BI(17YIA630073); HHE N RKF i Je s i ittt
R—WRFHCEFRHFRF R B S LR L .
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TR TR TE A ST SR80 5 XU S5 A0 FE O R 152 1, RN TR IS 405 UK S5 A0l FE 2 TR )
KRR R 2R, N S 5 i R A0l BE 7K S R 38
1.1 &0l B BB & S E

HROY P — A T8 — R AR 78921 5 TAEAH SRR 45 (Schaufeli, Salanova, Gonzalez-Roma, &
Bakker, 2002), Kahn (1990) fi S b Aol & 5t 5 s 2H 2 R Be 6 4 B RN TAE M 6, R SR A
MG R IE B PR ES o B/ f A E 5k (2014) @ I AR BEAN L, $2 T RO B2 R B S A 2, B
TR AR B 72 A PR — ol ] A 3 AR P 155 4 AR 56« PRSI\ 6 R s B SR IR B IR S TE N T BR A
FICIAT IRAS o SR, Bl AT 50t 3 B, A0l B 2 2 i 55 B (1) 0I5 355 (1) 728 44 1T 38 30 147 (Bakker,
2014; Reina-Tamayo, Bakker, & Derks, 2017; [ ik ik, i 2.4, 2015), 5& —Fh &b T 20 252840 H 1 AR IR
A . Schaufeli 28 A (2002)i\ OIS B A 1E 1 (vigor). ZE#ik(dedication) f1 % 1E (absorption) = AMEFAE o
TG 1 TE 1 AR TAERS RS 77 73, RIS CE ROHME [ 7t R R AN DIRAS s Bkt R L= T/ER
X vt R TAE RS BRNPIRES s T2 48 R LA SR BN TAE, /R MM RS TAE R
N

SO P R I T R RS BN LR (1)Schaufeli 55 (2002) ) = 4 Ji & 3% UWES(Utrecht
Work Engagement Scale), 5Kk SCHRIH 1R #f(2005) %7 UWES 4T THELT, oA B I8 SCH— 3,
Schaufeli, Bakker 1 Salanova (2006) X 5t UWES BT 45k, 752 1 9 3 8 H (1 41 i B %6 (UWES-9) . (2)
Shirom (2003) ) &% SMVM (ShiromMelamed Vigor Measure). 4R 77 77 B 5 S F /& DL B b
& 77 2 (Wefald, Mills, Smith, & Downey, 2012), Bt 2 4b, i i & 2 @] (GALLUP) (1) Q12 il
GWA(Gallup work-place audit) & 3% . Sakes(2006) 17~ H &3, LA Rich, LePine F1 Crawford(2010) ]
AL G A B = Ak I R A .

1.2 SRS S SN E

ST AR T 8 LA BEA TARAT A0 B EE B R 3%, 913 3 75 520 5% T (a0l B2 777 T 4%
TR KAEF(Park et al., 2017; Bakker & Albrecht, 2018) . ASHIF 77 B 55 FiE SOV FE 5% R R £ 1.
A5 H ] SR S AR EE R SRR A XU, B SR 40, 52 o AT, AR A, AT — R B A R,
AT, IS AT, (e BRI DL R KK AT

AZ HR 4T (transformational leadership)idid & 7+ 51 T A ZEZNAL, HB) 57 TR TAER X, BUK
R B SR R, RS N R O TR 2R AR AR AR, FEIA B i T B EE ¥ 45 2R (Bass, 1995),
BFE TR ST A JT B REBURFIA A SR DY AN 4 B, o A I T B A4S MLQ 7] 45 (Bass &
Avolio, 1995)%F; H [ 15 15 1748 5 A 451 5 ) A0 45 484 T 0 L AR 7 SRSl S5 A P4 S IR DA
S, 6N S B T AR SR A0 S 1) 26 (2R T, I H, 2005) . 32 5 T4 S 5 AR R A S A S AR A
AH EL RN 78 (5 5C &, IsF 8, 2014), 28 5 #1401 (transactional leadership) 7F T fi# T J& 75 3L Ak L,
AF A O I8 B2 23 E AR B T ERAS R, R4 s BE R TAE BRI, (48 R 8% )58 B AR, AT i
A B3 T % (Bass, 1985; X< 4%, AL A48, 2012). Pearce A1 Conger(2003) #4153 %t N & TAF E#% T
TRIIFZEE WK B/, 4005 RS 3 s i A BT A8 5 A T L AR 5 7R 40 5 R A2 BB A0 5 (25 %%, 31
1%, 2010), Zhang A1 Bartol(2010)K %4 B4 451 5 (empowering leadership) 7t & il i [ B TAER . o
VFEOR B M X 01 TRE IR E O HEBR S i 45 7 LR 51 T3 28U R #2524
WEHE, 2=5E, 2012).

55 H AR AT S FE AN A, 455 — % 72 28 #(leader-member exchange, LMX)ERi8i\ N, 40534 7F T4E
o2 X AN A B350 &, SRS [F) ) A 2 SR e AN A8 38 7 I (Liao, Liu, & Loi, 2010; F 44, B8 i, 2017),
ST T SR AR BE AN (R IR A2 4 5G 2R, TV RS PN 350 Jeg R Bl /50 I8 (11228, %, 2005) 0 AN [F] 2738 5% 43
S— AR e HI R E ARG TE, Graen S5\ N H & HL2E 25 1) (Graen & Uhl-Bien, 1995; Scandura &
Graen,1984), f R FL4E LMX &3 (LMX-7), Liden 55 A MDA A2 158 B, oImk, L Ea DY 45



}J(Dienesch & Liden, 1986; Liden & Maslyn, 1998), X} % I 4 LMX & 3 (LMX-MDM), H [F 2235 £ | 4
T A1 Law(2004)5%f LMX-MDM AT TAELT, FEANA 1 80T — il i 28 4 7 vp (B35 155 T 1R S o

T AR, A R i R AT A AN TE AT A S B A R H AN AT fE LUK, SIS T 2 A D0
TEAG T A FE R 3T A0S XU [ 957 (Woods & West, 2010), 045 EL Sz BU45 S . IR 55 B4 40 5 DL S A6 7
R4 T 4% (Dinh et al., 2014), H 54 3 (authentic leadership) & HE 41 HINSE EHVETHD, 5
NEMEEERR R, £ HARWRA TR “HIER S (Avolio & Gardner, 2005; £ 7%, /K, Fh
{E R, 2014) . JIR 55 L4005 (service Leadership) A& LA 7 TR 28 A5, LA G2 TAN N J R 8 1 — FoRi ik 4ot
FHME(F Z, 2, 2018), 1HF “IRSZILAL” AL “Gitis” , BTN ESLI A & BA5, [k
W SEIRZH AL 22 B4 H FR (B IR, #45F, 4185, 2016).

FERE T 117 SC AT $& 380 110 40 5 AU, A6 2 7Y 4015 0 S K 3040 3 410 2 B8 55 A vh L SCAR I B3 1 405 X
%, A HRAY 40 F: (ethical leadership), XFRIE ST, @A NTEIFABR KR &R AR ITEES B AT
J(FMEERE, Bk R IR, 2017), FHEIEIE U R 2SS G A AN ) 22 ke S SRR A At N T BRI AT A 1405 XA
(Brown, Trevifio, & Harrison, 2005; & 2, R4k 3¢, XINE, BRik4n, 2014) . KK A4S (paternalistic
leadership) e 5 T o B % G2 SO T A Bl T 08 05 903 BG4 42 3G (B, BT 2R, 2005), fFE
PEAT AT, A2 28T AR T AR 2, I %, B 5% 57, 2000), #8417 4515 52 [ 4% 42 £ X A ) 5%
e, TE A8 AT R — AT R AR ER, SRS EA .. O &, X T 8 552 BT W D% E
SRS T a8 00 2 )

1.3 SF B SEL ER X 5

MR SRR ORAFER A ZH SO R0 9 iR 401 5 XUk 5 40 BE 2 TR 1) 06 R e it 1 3
WEsAil . TAE S IEAN TAE TR SRIL R PE 17 R TR0 EE RSP (B RIR, i 44, 2015), BT/ MEEAH
PAF . IRPORLERF BRI BN, 58 %5 1A ALERAA TV A I E I BER, A28 R TER1S 1)
TAEBTURER Z, A5l B FE B R R (TE T, 2012), T 40T IR 2 A BT Y B BRI 2 — (Bakker &
Demerouti, 2007), (A, 5 T i@t 5405 1 E8), WSS E I8 EIRA RN S8 2, T rhax
PR, W80T TR SCREI ROt 22, 01 T T IN%% ) AR, SOl KPR 2 ilks . ok, i
T H 2 3 A D LA B AN E R 1 483 (Zhu, He, Trevifio, Chao, & Wang, 2015), 4133
52 37 5 5 T A 2H 2 ) 1 AH 5% (Epitropaki & Martin, 2005), T 5 5 T% 5 S 12— R K S 4y
H5ERMSAHS G, WA TG H)E (T, BYLY, 2018), Get8 K 42 B AR N B AR,
MR N TAE, TTik B O — 0 &= (FE Y, 1R s 6, &2, BB, 2017).

AR RS R e S B R TG AR s SO B 22V, 856G I S nh Mg, 5 R TR IE
A% (Breevaart et al., 2014; Kovjanic et al., 2013), A% B 40 S 6t TAF () #05 FsC S 2% N @ re
A 5 B 15 25 B2 (Bono, Foldes, Vinson, & Muros, 2007; Den Hartog & Belschak, 2012), ix & 4% I
SRR FE () G T 58 o A8 5 B AT AE 58 i TAR I I A Fh 4 28 4n— oy 53 TR 242 il
T T 03 5 00 2 A ST T 3 B4 AT 55 52 (Popli & Rizvi, 2017), 355 15 TAR BIHRATE L - #24L
RIS RENS Sl 1 TARSS TAER S, 4 50 LA R IR mEOA R B B TAER, B BN TAE (Park
etal., 2017). 45—l 0 A # A& 5 M 4003 AR B3 X 25 FE AT N IR DB, v o B P 400 3 — R 2 A8 #ik
FREEL TR TAES IR, 325 A T RIEOL A1 5738 7K - (Breevaart, Bakker, Demerouti, & Heuvel,
2015), 7 —J71HI, S0 BSOS BT Nt Re 0% 8 i 40 5 — Rl R 2 TR A 4 o0 &R, S0 32 A
WV (Gutermann, Lehmann-Willenbrock, Boer, Born, & Voelpel, 2017).

FLSLRA S IEE BT A G, Bl T5 R TSR SIOCR, ReB (2 T 8 5= SR o
NP, B0 G 0B B R B, RIS A 22 42 (Liu, Fuller, Hester, Bennett, & Dickerson, 2018),
BN TAE . M55 RS T 5 A O N R AN AR i B 2% (25587, BULI, 2018), T @ REHE 3RS
SRR AR 2 T2 IR, OoEE 137453 1B 5E 5% (Bao, Li, & Zhao, 2018), X i3 T AR B 7= A2 1E [A] 5210 .



e B 2R 41 B A A S AN S NS, O B A SR TE BB B R, BOA DR TR B B S AT R
RPRAL, PVEEDT, X%, 2014), 51 TIIALEUA Pk K (Demirtas, 2015), 53 T 591 2 A @57 T RAF
BAER AR, B T4 TAESE INEE . % A\ (Chughtai, Byrne, & Flood, 2015) . ZZ K 3040 5 o ({4 2840 5 L 1
AT AT A FE DG (P2 A5 2 (1) DGR it B DA BB R BR A ) SE A Ak, B2 TR ARl o S 2 8 1
FATTSE IR AR, T AR 40 5 EE AR AT B, k= G, FTREAEAS @ = A i SO B, R AR )
M2 (B [, 15 P, 2014), {H 247 284005 BEE 5 7 Hh S A R 00T i SR 1) B TR (X 22 22, 1 104,
2005).

DAL, 32 i ABiR 1: AR SR R4 S5 a0l BE TR ARG 22 2 405 S5 R0V B8 TEAH OG; AU RS 45 5 4
MV BE TEAH G 405t — il 53 A8 4 S A0 B2 TE A O 3 S 405 S50 B2 TE AR O ik 25 28 40 5 5 a0l B2
TEAHOG; A B 40 5 5 A0 R TE ARG, AT 5RO IEAK .

BARCOH 2 SE R R 10T XU S0 B 2 (B 58 &, (E 2 FARAS [A) 450 5 RS 5 4l
JEE 1) 5% W A ART 22 090 W el 83 IR A R A0 b B ) S e BE K i S WA o Christian, Garza il
Slaughter(2011) X0l B2 1K A PR AR FE AN 4 AR R AT 7 e M, IR 5 7R A0 5 A5 — R I A8
759 A 40 5 XA SO B 22 T AR IE R AH 5G9 2R, Hoch 45 N (2018) 38 5y /A R B, S 40 52
M B AL 4T 5 AR R AT I NE S A AE R BEAR DG, T IR 55 24 40 5 & — RS i s o X, 5
WO FE 2 18] 1O R 5, A 706 B R DA 0T EE 8 IR 50 R 5, 88 3 %o SR 1) 4 T =] i, %sf 40
SR AR F WL AT b A, A6 405 XURS X ALl B2 RS2 K/ 22 531 o FRARR T 1 38 HE Rl 60, 40
F0F T R AR BE P AR R [ I AR A DL LA — 208 I S R X A BB (1 B (Salancik &
Pfeffer, 1978), W45 T & LAEH £, N F BRI 7 5%, TR INRE TAEMRE X, 25
NTAE; =38 N @ £ 3047 4 (Breevaart et al., 2014), i1 TAE#% il (Tims & Bakker, 2010). #%
BEE, Sl T g v O AR F 3R, HFe thas T e I @ B, RO R T TAERN; =218
S EH R &, S E X TAEM S VG . IEE L. EEESE. DU ER 2 ST A,
I T BRI B S R AP B ARG R, WUl BN LA

ARG REE N T 8 A B, WU T B IT T DA, BRI 2 0T TR T & A
MV BE, BRI SRR SR I 2 AT AR B, AR R R AN SRR R AT N SRR WA LA
T HAth A5 5 KUK B fiE B 77 (Eagly, Johannesen-Schmidt, & Van Engen, 2003; Judge & Piccolo, 2004;
Hoch et al., 2018; &, Al 541, Rk K, 2017), 11528 &y 2450 T8 2 Je 5 1 @ 1047 28 4 1) 77 =X
Kufih T @, & — MR IR A gt B (157, 32 30ER, 2012), AH L T HAh 05 A%, 22 5 B4 B Oy
AT AN A2 Ik 95 2K ik B TTAF H 5 (Bass, 1995; Washington, 2007), i #lb & H fi# ¢ 7 L4 (Popli &
Rizvi, 2017; Breevaart et al., 2014), it LA, A2 4 RY 45505 W00l B2 B0 52 R AT e AL e e 19, 170 52 2 L 403
X ARFON B ) 52 0e T e A i I Y

BRI, 4 BB 2 AN [] AR 450 XU LY B (R4 DR /INAS [, s a0l B2 PR AR 2D A2 (E 22 501,
Hh, AR TR A IR AR RE T B, A8 5 LA T R T 55
14 ASMEEHULEMXFR: BHEE

WO FE & T H . RO A B 7, AN A 1 SCRNZ 0] B 35 AN R & T A, Ho,
Schaufeli & A [/ HF F 1 2% AR S B A0 B bl 172 51 F 7E X2 — (Jeung, 2011; #1 /b A, T3k,
2014), KEBII W AU T Schaufeli 25 A (2002) 5% T4l B2 1) 58 SCRIE5 ), 48 ] UWES S5t
WO FE FEAT I B, FEAN IR T o3 A BT BEHE 1) SRR, 84.5% 1 5T #5481 FH T UWES R %1838 (k=137), {H
SABTFLR Y, AERLUE ST, T UWES &30 & AN — & b H A & 20 TR 45 5L 1 0 4 FH 58
5%, UWES 5 HoAth B8R AE IR AN G54 E#H — € 22 51 (Wefald et al., 2012), 177 & 77 AN [R] 2 B %
S AR & 2 [A) )0k R BRFE (T RUES, X PR IE, 2018; Eisenberg & Miller, 1987), [A] I, 451 5 XUk 5 A0l &
Z AN 26 F 0T Re 2 Sz Aol o il & T By .



WFERCTE o AR B IS AR I ] SRS B T, A 98500 T LA ek i v B Rt F it
MEBRIE 70 B2 3 B HERA 1) 2 20k 56 A2 35 PR 38 (Pitariu & Ployhart, 2010), £ 7£ 3 /] 77 748
S (AT BE M B K B BRI T U 3E I 6 R — B 7 Gk AT = IR =R B B E R DR, AR XTI %
RIBWINTENLE A FE AT IR 7T, RIAMRODEE, S ERAT NI BARA L E, Z5H°F, 2019),
I L, HOl EAC B th 75 i 45 I 8] A0 45 35 1) A2 44 17 % 5)) (Bakker, 2014; Reina-Tamayo et al., 2017; [fi ik
fik, ¥ 2.4, 2015), {5 HTE ERAF L vh X AT I A () 45 SR SR . DALk, AN A B0 e i v 4
AR S BROW FE 2 [8] 1R 9% 22 0] BEAN A o

AR S WO FE 2 ST S B2, 16 22 EURF (Aon Hewitt) 2017 4F 50 T4 BR G TR0V E &
IR TR T, 5 B KO B AKCE R AR AR K2 7, AT e R R SO 2 . BRI
RMZPREFRER . W55 SRR/ W%V, 0T ARSI R PR 2 A AN ]
AR (ZEEEF, 1), 2005) . £ R 288 1 85 S04 A i S AL RO B, A N 32 SORIBEAR = X, A=
TEECE AN AR T, AN e PR DL S KA 3 R R ) TN R (BRI, 2011) . oA, BUJTER
B R A A AU AN 4 23 TE I 42 2 F2 JZ (Clugston, Howell, & Dorfman, 2000), > A 3 X
FIERAR 3= SRR — AN KN BB R CAAMA /AR B 5T AT iE sh AR . R 07 AL Tk 3=
X AU EE RS, VEE B E N MG BB AR A O, AT SR, B v [ DL OR 22 HO N [ 5K 1 7 S
R TN TS RBUIIEES, \EEAMAR H RS 5o, SR E . 225500 5 B K. K]
PR BV 77 ST 50, B AU 3 14T RV AR X b, ARAT T 53 A 0 o RO B 22 4 JERBE 22 3
5TAERGMK, MARMTH AT NEREE, 2014), k2, SRCEE AT B =T, R T4
TP 1 B 5 (Tepper et al., 2009), 5240 FAT ARSI TE K. BRI, SCA6E 5¢ AT B2 905 KUk 5 4
MV BER R BT .

2 W IT ik
2.1 XHkOZR S5 THiE

O 2R AR ST 2 (H ) 2R DX ) 4 SOt s R I S S A SR . R R TS
Bl A B E . A% SCREWT .. B8R R RS M SCHEE
(EBSCO.PROQUEST. SAGE. Wiley. Google Scholar. Web of Science) . 57 3L 22 3= i8] 1 2 VA5 L 415
F AR TR GHDILEE, S0k 2 95 35 /A A leadership, leader, Imx, engagement, work
engagement, employee engagement., k{82 B 3| 2018 4211 H .

FHAF 2 A SOk E I DL AR EAT 07 38 < (1) B 9 72 095 405 AU L5 4501 B 2 1) 5% 8 R SISUE i 9
AEFEAEFIRTE . SRR TE DL RIS () 58 b [ A T 5 SR R A ALY FE
R UL T ARG B3R, IR 7R AT B R A B DA AR B TR A O, AR
1z R 2 A7« G540 07 ARAR Y DL S At G 11T vk B s (9 52, 7KilUAE, 2018);  (3) A B FE A AT
YA T, s TG 508 TAR P, ACFE RSB R, (4) STk BTl i S HaR A T B,
AL SOR RAEF AT b, W LU R BTG SCORHE(T RS, B g 9%, 2018).

AT E EIRARER SCRIE A 148 F, FEAHE R SCCHR 5108, TECSCHR 97 F s ISR
138 i, FABSC 10 F o HHTA MR FOCEEL & 2 /ML N &, TR, AR 9T B 2449 BT
A 1621, HLALHE 84836 LI
2.2 Rk YmHS

XFANNTCA AT I SCHRIEAT 40 G : SCERAE B (1R 5 44+ SR B ), FEAC R RIS, AHR REORD,
O BE A FE, AROl R Wl B T B (UWES/other), 4105 XU R A, 4515 XA 4E B, 0t 98 152 v (B [l /9h 1)), SC
15 Ft(east/west) o FoH, BF TV TT gt A% 1 BEUE BRI 7T (AR (5 2, 258°F, 2019), A H1E =4
e UL b () s SR A, FLAE %N I ) SCER I & T BT AR B B S A OB BRI AT SO S



R R 2R A 10015 [ SC AL R 25 K3 3E 4T 20 i3 (Hofstede, Hofstede, & Minkov, 2010), &SR PH L, H K
Wil « BTz A1 FEL 5% L B RE 8 PG 0 R s T L S PR PR BESF L A AR A A B R e
Heast, RO S INEK L WRRM A BARA 7 BE S FE 5 2 i 9 west o RV & 9SSR, 2R
FEAE TR 05 B 2K, e A easto WPEEMMSIAEARG I — I, WER—J Sk A 2 MGLREA, T
ST GG R R AT, RS — IR SCHRGm ARSI R e 2 44 5038 1 g e i o 1 Sk
i 30 R AT FR e REAT Sk 4 i (Kappa {5 0.96), JF I8 5 44 0F 70 8 1048 R a6, SR {7 7 At
T HERA o
2.3 Gt iR

AT FHIFIRE A R3.5.1 [ Meta T2 57 60X B BEAT 70 M AAGL 6, DAAH G 2 58 r 1 9 RN AH,
K HI Fisher Z 4 r e AT AU IE 25 7041 1 Zr {8, PR HE R R DU R S5 R .

3 W FLEs R

3.1 ERMHRIEEER

) Jof2 PR AL 3 A A T A B A B 2 TR 15 [R5, DA A 0 e S 3000 2 A I 2 1 3] o 28 B A AR it
FEBENLRIN AR Y, G 7] 5126 FH 1] 5 250 RY 1R AT 20 A, T S Jo e P B L 25 S A R i A7 93

R 1R T AR 805 XA SRR B 1 R s PR 3G 45 SR . S 90 T g S80I ) Q EES T
5 FARE R T 2K (p < 0.001), 38 B A5 08 & 2 (B AFAE 5 52, v Ree B T30 B A [5) B 4ol A5
T AT AN A LA S SO AN [R) 55 Ji DRI B PAEL 93 7 R 25% 50% - 75% 75 SRR A
B 57 5 R (Higgins, Thompson, Deeks, & Altman, 2003), #5451 5 Xt& SHOE K PAEE ST 75%, it
BH & 0NAR 2 1) A e e B 5 Taw? Ui BH 1 B 9 TR0 A8 S A 22 /00 23 vl AR SR H B E ; H RSB0 2 Q 3K
N RS IEAE, H > 1.5 MIERIRAIE FE A AE = FE e itk o 5% b, 4005 XU S5 80l B 2 ) 2380 = A7 AE
S, R AT T e R B LRSI AR

32 ERIREKRT

R Z A% (publication bias) & $i T & 3R I 78 SCERAS BE 5 40 4 [ M A% A 2 28 58 U i 7
K& (Rothstein, Sutton, & Borenstein, 2005). FATITE SCHRIE R B B v] BEIREL 1 B KR 1Sk, FF
KR 2FE(funnel plot) | Egger's [A] )0 Rk % 15 Begg FRAH A S0 = M7, X Fr g (1) 80T AU -
WO FE B SOk T R R ZE RS . BT IR S T AL E 10 B 10 AN LAR TS Meta 734
BCRARME, Il 50%(1 15, 220505, XI#T, 2007), (AL, A0A8 FH R = 1 0 W ik 9 50 22 1 — b 40 5 X
K R 22, B 1. B 2 FE 3 3l i AR A A A0 5 L 4015 — A DR A R S S AL A3 S AROI FE R R %
BN B 3 AT L, MR EISR T, 728 8 7Y A0 T A 31 S RS A0S 10 28R AB 32 B2 734 72 s = B R TR,
Je A5 PRI SN B A R XTFRIE X, HORHE i Fe e v e e S b B3, REIA T TR E R R
i 22 BRI BEPEAR /IS, AT — 18 53 28 36 UG A SR AR TE R I i 2%, 7T BRARAE — € IR R %2

#F 1 YPRERRMRIELER

HAR W7 H (k) N ST Tau-squared
Q df(Q) 1*(95%Cl) Tau? H(95%Cl)
TL 50 27498 783.97*** 49 93.7%[92.4%;94.7%) 0.03 3.98(3.63; 4.36]
LMX 43 16316 492.36%** 42 91.5%[89.4%;93.1%] 0.03 3.42[3.07; 4.82]
AL 22 7869 253.25%** 21 91.7%[88.8%;93.9%) 0.03 3.47[2.98; 4.04]

EL 11 5591 101.91%*** 10 90.2%([84.5%;93.8%] 0.02 3.19[2.54; 4.02]



SL

TAL

EML

PAL

6

2548

1986

7468

1842

51.42%** 7

86.4%[75.2%;92.5%)

20.40*** 5 75.5%[44.7%;89.1%]
71.13%** 5 93.0%([87.4%;96.1%)
11.86* 5 57.8%[0.0%;82.9%]

0.02  2.71[2.01;3.66]
001  2.02[1.35;3.03]
0.03  3.77[2.82;5.05]
0.01  1.54[1.00;2.42]

SE: *p<0.05, ** p<0.01, *** p < 0.001,
TL TERGRS; IMX: FE—R AR AL EZEMS; L RIBEMS; sL: BREBMS; TAL XS5 EMS; EML:
BENBAS; PAL RKXMF. TR

N T RE— PRSI R R AW 22, AHETCR ] Egger's ol H R Bk i 5 Begg MR AR LG 10TV,
Ko aE R W3 2. B 74T — R R A e 2 Ab, 4005 XUk 1Y) Egger's [B] U R 3L p (EHSAS 2.3 (p > 0.05),
Begg FRAH AL p fE L ASA B35 (p > 0.05), B BB Fu 45 A2 KR AW ZE IR o 2 17 R4 F — il R
it — 2B 2 d, IATTS T RPE A4 L1 (2014) I, S BTRE: (Trim and Fill) K656 & 2% 1k 2
X093 45 (1) 521 (Duval & Tweedie, 2000), 45 52T, BIRG SCHR G, & 2B AT 94 i 3 (WL {E=0.46,
WHEAE=0.44), TAAE N 0.02, R ICHHT 52 HH RUm ZE B2 AR /N o A, 7RSS — R 53 A8 $e i 48 3F
AT TCAI M SCHR A, R R R IISCHR A7 12%, X — LBl CER K. 56 LA g5 IR, BARAHE 50 1140 5
— R A H ] BEAFAE R R R 22, (H A2 0 /0 AT 1) 32 B A R A A K
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Fisher's z ransformed corelation

Fisher's z ransformed correlation

1 EFRASERWEXRZSYLESTHRHE B2 OS—RAZBRSHE X R EHNES HHRHE

0.00
I

Standard Error
002
I

0.08
I

0.10
I

Fisher's z fransformed correlation

3 BB GSHE X R RES HHRHE
® 2 RRMERBLER

AR & Egger's [A] 7 R E046 56 Begg FAHH AR 56
intercept SE t df P z p
TL 0.25 1.16 0.22 48 0.830 -0.41 0.682
LMX 4.26 191 2.23 41 0.032 2.48 0.013
AL 2.36 291 0.81 20 0.428 -0.08 0.933



EL 0.03 3.71 0.01 9 0.993 0.70 0.484
SL 4.64 2.29 2.02 6 0.089 -0.247 0.805
TAL -2.80 1.73 -1.61 4 0.181 -0.94 0.348
EML -1.43 2.48 0.58 4 0.594 -1.69 0.091
PAL 1.10 2.47 0.44 4 0.679 0.18 0.851
3.3 FMNASLE

AT XA S A0 FE 90 FR 10 AR A 36 45 2R L3R 3(k < 3 AT RIS AN 73 i) . R R,
ARG (r = 0.48) AT — IR AL e (r = 0.46) FLSEAY A S (r = 0.45) A ER YA (r = 0.50) k552
ST (r = 0.40) 28 5 BUAHF(r = 0.43) FAURL 1T (r = 0.61) DL KK A4 T (r = 0.28) 5 {01V E 2 [7] )
SR F N IEM I R (p < 0.001). HHE Lipsey 5 Wilson(2001) IFRHE, r{E A 0.10.0.25.0.40 53 51l %t
RIAHRREFERIMG . s e S5 R, &40 3 Uk S a0l B2 35 2 v AR FE DL B ) TEAROG, (B 1 1531

SCHFo
3 EPNBRWER
HARE ZCOR 95% Cl z P
L 0.48 [0.43; 0.53] 18.76 <0.0001
LMX 0.46 [0.41; 0.51] 17.02 <0.0001
AL 0.45 [0.37; 0.53] 11.28 <0.0001
EL 0.50 [0.42; 0.58] 11.43 <0.0001
sL 0.40 [0.29; 0.51] 6.87 <0.0001
TAL 0.43 [0.33; 0.53] 8.21 <0.0001
EML 0.61 [0.47; 0.76] 8.32 <0.0001
PAL 0.28 [0.20; 0.35] 7.27 <0.0001
3.4 X E S

N T W AT S TE RO B B 22 BE, RATTHEAT T AR AL EE 237 (relative weight analysis),
FERT A EE 73 A7 B8 J8 i B e e . AR O [R1 U 40 7, v [ AR 0] R AR 5 1) 4574 FH (Johnson,
2000; LeBreton & Tonidandel, 2008; T jE4%, 2012). A1 1i% ] LT 7620 B AT SZAEAIF 78 19455 XU AH 5%
SEIR, T8 RO 9T AR B 2 1A (R AH AR B (3R 4), BT AH SR B A 38 20 AH OB R R 2K, AT 58225 Hoch
S5 N (2018) L2, K B A0 5 KUK 5 74 5 R 400 7 79 %o B DA AR 8 2. AR A 23 A 4 1 L3R
5, 45 LT, AN )0 G KURS AR FE ()RR I AE 22 0], ELAkth, 15738 B AR A0 S AR L, A Y 4 5
MRS R 7D S5, 558 5y BUA S AR L, IR 55 2 40 3 R0 S B A3 A AR 0 B 55, ik 2 1531

S &S
#* 4 MRLEEERIEXIER

WAL & 1 4 5 6 7 8
1 L 1

k N
2 LMX 0.64°

k N 20, 4591
3 AL 0.67° 0.62°

k N 10, 2397 4,1468
4 EL 0.63° 0.65° 0.85 1

k N 20,3717 18, 4052 2, 440
5 sL 0.47° 0.59° 0.61 0.38 1



k N 5,774 4,938 1,1132 2, 1486

6  TAL 0.21 0.46 0.37° 0.61° 0.11 1
kN 3,601 1,345 4,770 13, 2232 1,207
7 EML 0.73 0.62 — 0.53 0.86 0.34 1
kN 3,469 3,1068 1,259 1,199 2,394
8 PAL 0.56 0.39 0.58 — 0.70 0.49 — 1
4,976 2,868 1,256 2,1132 3,688
9 EE 0.48 0.46 0.45 0.50 0.40 0.43 0.61 0.28 1

7 EE: Bl E . aHoch etal, (2018); RIFICHIMEXR AR, MIUMHAMBDHAERAMTHER.

*® 5 ENWNESALE

A LMX TL AL TL EL TL SL TL TAL TL EML TL PAL TL
Rk
AHRY 47 53 45 55 53 47 37 63 43 57 69 31 17 83
BE

R? 0.27 0.26 0.30 0.27 0.34 0.38 0.23

3.5 BT A 56

P - AT 0 SCHR 1) o S S, Ko R 250 PR ARG B0 AR R P B ATL AR R TR A 56 465 TR L3R 6. #5400
JAKE QIAE N ZH A T30 A2 (k < 3) ARG 23T

XAl P 0 T B AT R T o A IR, Ol B R SRR AR A A A A R AR A R (Qe =
1,73, p > 0.05); X491 F:— & 573 2 $e-H0ll 5 18 15 VB F 5535 (Qe = 4.58, p < 0.05), f il UWES JU453 (1411 5
AR SO BE Y 56 ZAH X T H At B 35 Sf 30 S R 400 -0l B 1 749 4 F ¥R 35 (Qs = 24.30, p < 0.01),
15 FH UWES 1453 (1) 405 AU S5 8001 FE 1 200 R AR T HAh & 3R .

XP A TR AT T T R I, B AT AR AR G-l B R S E A BB (Qe =161, p >
0.05); 46 T 744 A5 S -4l B2 3 715 1 FH 2 35 (Qs = 6.95, p < 0.01), i i A 48 T A9F 9 136 11 I 45 4 4 S5 X
M SR BRI OC R TIE B AL TE . RS SUHEAT IR 20 A R, SCA TS SR A8 5 R0 451 5 -4
b FE AR 5235 (Qe = 23.13, p < 0.001), 7R 77 SCAG T 5t N AR RIS S a0 RE (16 & i T 7 3
A 5505 RHAITTE— A DR A2 k- B T 1 4R B35 (Qs = 12.23, p < 0.001), 57 SCALE 5t R4S —
SRS S AR BE 1 5% & i T P 7 SO 55 O 3 SE B A0 A0 B O T /R B3 (Qe = 31.18, p <
0.001), R J5 SCA T 55 T B S AT S A BE 1R 0% 2 v T P 7 SOAGTS 555 oA B 28 400 ol B 9
{EF 23 (Qs=5.52, p < 0.05), =7 AL 5= NAC R AYAI S S0l B B9 & i T 78 5 SOk 55t R
55 TGOl B2 I VR IR %5 (Qs = 4.42, p < 0.05), AR5 3CAGTE 5 Ik 5 B4 15 S A0 ) 50 R AR
TP 77 AT 555 XTAE 5y B4 T - Aol B2 I 1A 235 (Qe = 7.93, p < 0.01), R T7 XX 5t R A2 5 2
AT 5RO 26 &R T SO

#* 6 PP NRIEER

WHTE AR el k N r 95%Cl Qu r Qs df
R
LY TL UWES 41 18073 0.42 [0.39:0.44] 1258.90 91.3 1.73 1




2 T H other 9 9807 0.46 [0.40;0.52] 26156 94.3

\

LMX UWES 30 12475 0.42 [0.38;0.45] 24423  86.5 4.58*
other 13 3840 0.54 [0.44;0.64] 598.82  96.7

AL UWES 16 5227 038 [0.35;0.41] 908.17 88.2  24.30**
other 5 1675 0.46 [0.42;0.51] 9554  81.2
i any TL T |7) 46 27184 0.43 [0.40;0.45] 1538.86 92.3 1.61
NG 4 431 032 [0.15;0.47] 16.78  70.2
EL A ) 8 3898 0.51 [0.46;0.56] 107.53 88.8  6.95**
2\ In] 3 1693  0.34 [0.22;0.46] 1452  86.2
AT S TL il 23 9313 0.47 [0.44;0.50] 734.28 90.5 23.13***
[iiWi] 27 18185 0.35 [0.31;0.39] 651.82 917
LMX il 33 10938 0.49 [0.44;0.54] 7939 945 12.23%**
[iiWi] 10 5377 036 [0.31;0.41] 4595 80.4
AL il 17 6751 0.44 [0.42;0.47] 771.00 90.4 31.18***
[iiWi] 5 1118 0.30 [0.26;0.34]  430.85 87.0
EL il 6 3040 0.51 [0.46;0.56] 105.78  90.5 5.52*%
[iiWi] 5 2551 0.40 [0.32;0.48] 2399 833
SL il 4 776  0.31 [0.24;0.37] 1.91 0 4.42%
(W] 4 1772 0.5 [0.33;0.56] 23.14  87.0
TAL il 3 1446  0.49 [0.45;0.53] 0.06 0 7.93%*
[iilag 3 540  0.29 [0.15;0.43] 8.17 63.3

E: *p<0.05, ** p<0.01, *** p<0.001, KAMHMKIEE; qw RRERAZFEM; Q RAHBFHRME
4 B

4.1 S XAE S0l B 8 E R

N EEAR FN 45T BRI B 8 O =+ 2 AR R D7 5, (B2 3 H AT v 1k, [ B8 A 56 v A 45
FHEIS RGN BB BTG TEOR, AR SCLEE T EIR SRR TR, 55 LA A
R 53 A0 BE AR FH AR, DA AT RES2 I 35 O0 R TR T A &, FRERTT T 4S5 KU 11 A 7E B SR A0
YERRCR RN o 5 UME R ZHF 5T 45 5 — B0, ABEFT I, 03 A& S0l B2 ¢ R AR Y], ARl
BT (r = 0.48) A F— R 53 38 #e(r = 0.46) LA T (r = 0.45) AR I AL F (r = 0.50) IR 55 AL R (r =
0.40). 5 7 B4 3 (r = 0.43)  SAURL T (r = 0.61) DL A ZXACTY 40T (r = 0.28) #5022 [A] 5 52 i 2 )
IEAHSRR R, VT T DR T HRAFLE I 23 B, AR b B 1 4003 XU SER0IL B 2 TR IR R R . 5 A
M BB FYRLRAE B DL H SO R R X 41 5 XS 5 T SR O 2 7] 56 R AR o

T, AT 0 TR BRI OB AR, AT . AT RS B i TR TAERI =
X, Wi N )& (Breevaart et al., 2014; Park et al., 2017), N F @&t TAEAT 75 B RO S5 YR, 2 THREEE
TG R Al Re R, BINE2 TR WA TAE &2 5 B SRS 2 (42, sets 5 1 T Al R 4T
[IAH FLAG AT 5% & (Chughtai et al., 2015; 15 2, 25T, 2018; Popli & Rizvi, 2017), 1 X} 4 5 A1 ZH £ 1)
R, 0 TR TR, 95— R #HIGENFHE 5 TN B3 558 #, 95 %2 i T
AR BRI B IR, S A R TR TAR S50, Ret 4 m o1 TR0l B F 53 (Breevaart et al.,
2015), S —J7 10, FE XA R R 2 O, PRS2 B OB TAE. B SERA S A ik 55 24
QTR A UG BETE 18y He il B 415 KU (Hoch et al.,, 2018), ELSERIG S SE L IEH, N 3 THAE,
55 B4 DA G TR 25 8 5, TR0 S A 2 [R14K, F 8 S BIREEN TAE, %5 1011E = 5k



Ao B AR 4 5 R KA 40 5 R B A0 3 T T L B RS N, R 8 LA AT R, A
SHEWAT MBI 24 B O RIA TR, 2B IIA RN TAE, BAR FAK0F 1 BA AF 3543 7T
REXS N B RO BE 7= AR 7 — s B SR T R, il o B, 6 ARV AR B 55 (BhoE [, 5 FF, 2014), {H
e F KA AT BAEEAT )5 T 235 Bh G Fe s, B, R QAT 3 TR AT B — e /2
EA A EEATE

AHFFEI R 2 LU AR (R 40 3 XU, B8 5 B D3 T 3RAG R IS AATHE & 3, 5 4%
AV ST R (S AE, (O BE B IR R AR AN 22 42 & T 5 (Liu et al., 2018; Bao et al., 2018), X 41 F LA K
LA R R Z, R R B AR O H bR — 25 77, BRI TR Kt &5 HAA R H 1
EHA TR, {FEZEZESFIT, DERA, TEXS4 T 5 R R, set R & 8 TS,
B T LI — R AR, H )R TR TR R L, HF s B sl i T, T s 2 2 8E, B
L BN TAE, S MmN NGUREE B A RGN, EoNEENE, AEX N A THe gt pr & 20 & Fh
GRS, T BOE 4 B TAERR, w2 o1 TO0 B B FRR, @5 R T2 RN RIFEERR, TiEmEE
i, HERERE FE IO H B IR AR T AE .

LR, AHIEFT 25 FIb TR, AN R4 RS S RO B R 2 i KA AN ], 2R 4 5 . AR BE R 40 5
ARG AT — R A e FLSE A AT | A 5 B4 | iR 55 B A0 T R oK K A R AROY B () R
JIIER o X O] BE AR, AH LT HA AT T A, B 3B T Re B F R R TR TEE L 5
RS RAFMAH LG R EE T ORI EE 2 TAHOIVEE, R NI — & BIBUI4A T 2 1, 45 01 T4t
2 WIHL2y, R H R &4 5 9 (Lee, Idris, & Delfabbro, 2017); H147 1R 2 #1F 78 ALy BESZ AL A BEUESE T
AT AT T 50l B 18] () ' 2% 5% 45 (Bhatnagar & Jyotsna, 2012; De Villiers & Stander, 2011), $2 4 #4417
S TR IE Z AT A, B TOEBARE S, ABE B WA —E B B8, s iR
T.{E(Huertas-Valdivia, Liorens-Montes, & Ruiz-Moreno, 2018). 7] ., #2445 F38 i 79 A 7, FH[H]
PSR, WK L A A E, ik 5 TUBSZ BRI, SRR AN SS 7, BEE A A ) S

FA AT T A IR 25 B 405, S Ol FE (R e 0 SEAIG, X B 5 DAAE I 9 ) &5 SR B AR — B (XS
1, WRAERL, BTN, HH 4, 2012), AT REIY R R, KA AT R AEX TAEH N B4 AR jomm, T A2 8
ik U PP AN B8 T 1 DR A e O F A (B, ST, 2010; B € [, 54t 2014); FFH,  BIRST SR
REfST A3 N Jm = AR RO BE, 0 TAETHARW 2 (B [, /7T, 2014), KD TR . HI, RAX
AT KUK R B, 27 R e R AR AT N, 2 R R ANEATAT Ay, L0 2 e B 1)
[FT, i S BAN BT L T — il 07 A2 # 55 FL A AR A0 5 AR (1) N, 45 T 1 J&@ 78 70 I SCREFIS AT,
BN RUFIIA R R, i R L TAEBNFERE o BRIz Ab, Aol 5 Fn 4 S R (il & T8 #fF A it
PAKSCA TS et mT BE 2 R G o AT 45 2R, D9, A T0 20 A X A1 RS S 0LV BE 2 8] 1R 06 R AgEAT T
UEREE Aok
4.2 G5 Mg SE0 E RTINS

T3 BT B SR B, AL R I T B AT — R 1 A8 4 (Qs = 4.58, p < 0.05) LA (Qs
=24.30, p < 0.01) 58OV FE 1) 5¢ R A TEH B3, 8 UWES I & 4505 KUK S5 8501k B2 O¢ R AR T FHoAth
R A0 EEN T B2 45— A A e . BB A S 5 A0V E 2 A8 R . HILIX NS5 R T
JR PRI AT BE A2, A FE B SR A e 5 e Y IR S R R A BT 22 e, A RS R T A0 RS,
WV R T oAb &, sgnn 103 Kb S0l EE 2 (R 9C & . Wefald 55(2012) 5t 5T & 3L, UWES 5
AR 5 B AR B AR S — B E &, 1T Shirom [ SMVM &3R5 A = 5 A% IBOK U 7]
() FE B AN BH 6, AN A2 T N B A DL N FE BE e 8 b UWES A5 55 4 1) fif B 77 ; Rich &5
(2010) 1IN Ay UWES H (1) — Lt [ S8l B2 i Fi PR AT 45 AR S S R VRVE .  H bm] D, 400k B AN )
Fi 8 B 2 5 M FRATT TR AT XU X SR O FE AR AR EE, T2 A8 AT UWES R A —E g%
B0 e B EL S RS Ut G O FE AR A, A Fa I AT R AR AT 5 3 R A R I & A,
DAFR T 4015 AR 5 8501 B () 52 0T O 2R o



SEIRSR M, W T TE A B AR A0 -l B R 1A B35 (Qe = 6.95, p < 0.01), BE#K TR AL 1T
A TV AIF FE T T B A DGR B i o B7F 9 18 A6 28 40 5 S5 850 38 1 O R A7 A S 35 R 40 A B
SEA B, TR BT 2 K& KA, R, ST 825200 5 T H WOl B B2 R R
(Breevaart et al., 2014), 2% &= K47 5 (Tims et al., 2011) FI4¢& B A 47 5 (Kai, 2017) 283 REWE 2 im0l &
IR S AN, o DRIk, A TR AT S TC VA FE B Al B 1 B 285 728 A J A5 AU 55 4550l B 22 T PR A TG
#, I AT 85 T E S HOR 0 R 1 25 MRS 30 AN HE A (Pitariu & Ployhart, 2010), 4775 3 [A] 77 7548 55 11
Al REVE R K (FF Z, 25T, 2019), B IT A A5 bL 22 )R] s R AL A ROHEARIR 2, Sl 14
SR SO 2 TR A DGR o AR RLIZ A X 405 KUK 5 010 B T e B 22 R IB BT 7 v, BEifE
T AR O B B DA R — 3 Z AR R .

gE B R, CALTY 5t AR A 5 (Qs = 23.13, p < 0.001) . AS— K AT e (Qs = 12.23, p <
0.001), FLS Y4 F(Qs = 31.18, p < 0.001) A FR AU 41 3:(Qs = 5.52, p < 0.05) 2 5 A4 3(Qs = 7.93, p <
0.01) A TTE B3, R 7 U S N IAHC R R TP 7 o A AR A — PP s iy 44, & A RchE
257 BIE S K SCAR R 2K 1) {2 25 52 (Hamilton & Bean, 2005) . 75 78 7 A /1B B S Ci s &= 1, i L
TAE B EMEm, AR H BT R OEM X U (B2, 2014), TAER AT N2 A0 F38 17 R 1) #2005t
FEXTE/IN, T A7 6 B P 2R 7 SCAL LA B B ) 2 40 8 SURHAIE, B TR B ST 4 s 3 2“0
7 1B (Kirkman, Chen, Farh, Chen, & Lowe, 2009), 4155} N J& 25 B FIAT N B 52 W FH 48 04 7 2
FE R H (PR, Bt i ik, 2017) 0 Bl 76 R 5 SCAGE 5 R, AR SR R4 5 (1)K ) FUBCH ) TE Re g i
Jilh B &, ST — A A 28 G B R A T IR B RE A AT N, T R BRI AT A
SN BE K, B A A S A HE AL AT S M BE e 45 T 1 B SE s ZU MRS FE 0=, BRIk, R 7 U 5t R )
FHRK AR T .

ST SO AR 5 R A0 S A0 FE TR AR FH YR 35 (Qs = 4.42, p < 0.05), R 77 SCAGTE St N IIAHOG R
KTV, fEE I BE IR T, B TR R, LS E M E sk m o T E TR T
E i = FZ (Sagie & Aycan, 2003), W5 RHUR 105 AT A0S, A T i i 3 e 77 1 6 BT i M (R
&5, 2016), LA “HiRSS 7, HEARES AN S E PIRBAT AR TA AR &, Wbl 7
T WCE NG EESE, AR UG, [T ] fe 2] ks AL AT T AR VA B, AR 80 53 1R il 55
ITRRA TANFI G (F E, 25, 2018), iz 1 k552480 S 1R AR . AR BE s 1
BN, g5 a5 S50 B A4 G . BSR4 AR AR LU R NSy, R RIS S E 1 RS, R T
WO FE (RS ) 5 9 (Hoch et al., 2018). 55— 5 THI, #0M BEA B 52 S04 S R2 M, SCA 22 7. B
YA PR 2 N4 5 A e S DR 25 0 2 i RO FE 7K ST 1 22 e, AR SR mT DA Je B 22 6 SCAR A 7, TR N B SE AT
SRS SHDIYFE O RIEA A SO 5t T I BRARZE 7.

43 AR BR K RE

AICHHTHRIA R SR (1) 7T T it 7R SOk EE SRR &y, BAAAR SO 2R SR IAH G
IR R SCERIEAT T 0 RN T, R ORSCER I &R E L, AER T T EANTE S BRI, M 2 it
B B o (2)7F 32 BN AN 1 BN 2 i v, A7 L4 T RS B U B AN 2V FEAR R A E, Tovkxt Hadk AT
AT, FEOC/H T R T RE IR 2 . (3)AT AT 78 & [H] B AH DA FE M AR B ARAE, J R
WE UM R kG, ERSFMHHERES, 1TLLRA meta SEM SR TR N 73 #1403 XU S ALY
FE RS FABLE o (4) A0t 9T i A0 5t XU 5 850 B 2 1) 5% 2 (R E 74 8 BRI e 10 vk B LD, Tt
FUERPE T . HB R B 5 BT i DA 2 2R 8 1 T AE B R T — ANME 5B BRI 70 R Rk A2 3]
T & A (A5 2, 2487, 2019), 1B B 70 /& R SR — /MF FU#4 5 (Day & Dragoni, 2015; Li, Song, &
Arvey, 2011), 7] LR B AR E K i 28 (Chan, 1998) 5i & AR i+ #5250 (L, Fay, Frese, Harms, &
Gao, 2014; McArdle, 2009) KA FE O FE 1 i SR A8 Ak L R ANATU AT AR B2 o0 R (5) AR Fi Kk
PLSCATS 502 f M AT XU S RO FE TR O R B ZE R &R, A 5 v] AT R 3 2 5 SO o, #0038
KAEAF AT R EAZE R



5 45

AHFCR M TT M B J5 20, (1) Bk ERAE, AR AT A — Rl i a0 #ie SRR 18
BT M5 BT 22 5 A L SR T DL K QAT S Ll B 2 ) 22 2 6 28 ) IR A R
TR FR o (2) 1T R XS B FE IR S A AE 22 52, SR 5 TR S SOSCRR BT A B, BT L AR B 40
AR ARG R — A e ST T L A2 5 LA Rk 55 TR QT3 A0 A A S e AL B AR
J1E N VO NN TR BT AT S AE 5 1 15 915 XU S0k B 2 Tal )R 2R

SR

* ALK, (2017). AT S5 L0 B RPN AT A RIS L TAERN R BT . 2 B A, 17(2), 87-89.

WRm, #1, F16. (2016). AMMLUES: &, MR, R K SRR, O ZEF I, 24(1), 143-157.

* B R, S 0T, BB AR . (2017). sRE AL S Mk DTS C RGOSR S S 5 TARSN IO R AR o B A O P 4,
25(4), 747-749.

WRSC &, ). (2014). AR 58 5 R4 S A A S I . B4R, 11(10), 1453-1459,

* e, BEE, LD, (2012). BUSAT A ALGUCRAN R A0 EE 06 R ——LAIBAS MV . 657 i K 5440 #: 2F1 22 R), 14(5),
91-99.

M G4, WRAEEL, BT, H14 M. (2012). MRS AT 5 5K AT X b3 TS BERAT SR I LRSI . 28055 45 57 BRI 97, 7, 101-110.

TREE, BR 3. (2018). B ANA E A AR 32 ———WUCH T, L ZEFI UL, 26(10), 1749-1764.
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The relationship between leadership styles and
engagement: A meta-analysis

XU Yan; LI Chaoping
(School of Public Administration and Policy, Renmin University of China, Beijing 100872, China)

Abstract: This article fills the void in leadership and engagement literature through conducting a
guantitative review to explore the disparities among relationships between different leadership styles
and engagement. Based on a meta-analysis of 148 cases and 162 independent effect sizes (N = 84836).
we found positive associations between various leadership styles and engagement, and the results of
relative weights analysis suggest that engagement was decrementally predicted by empowering
leadership, ethical leadership, transformational leadership, leader-member exchange, authentic
leadership, transactional leadership, servant leadership and paternalistic leadership. Moderator
analyses revealed that the particular engagement scale, design of research and cultural background all
produce meaningful influences on the relationships in the meta-analysis.

Key words: transformational leadership; leader-member exchange; authentic leadership; engagement;
meta-analysis
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