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S (1998) MEFMTEE, R T FEMSFINARRERR, SERER, ZEX
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TRl AT NINFE AR R kB80T e ARk S M B AR, Ekdid —e
()1 28 TSR B il R 5 SRk b AR EE (Burch 28, 2013; Humphrey, 2012) . 7EiXfi
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FERXMIELL T, L BV E U5 R S 5 W B AR B A5 5 8 SN B AN 24 TE 45 47 1 ]
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I LR
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§%  sEEEE HLYLARAT S

BB GEEHEEA FHNT KRR TEE
D TARGAR

VORLRUE: AR AR S kR,
(=) XU RABLE

F T RUE A R AR A R XUT A 8 8 R B 22 S, AT FE 8 th 20 23 e 0 A [R]
FERIUONFIGE CREED foRE REMA NNFEL L BTz m (9is5 TEzED Kk
ERANINF

LREREBEANMNAR: AEZME. FHFE RN 7% REMA NN FEEE L
TRAB VIR F G218, AR U7 5T 9% 5 A A 1 FT T AE A AR08 RO R I BUR AT A
ST R B RO — SRR, IR T TR I & K N AE R SRANZE S AT R R 55 H
M1, HARS ] PO S @ e, DUBRONF 2% (Ashforth <5, 2016) . WFFC&M,
[F 2 R 4E AR N A LB Ee bR 9 H B SO AN 3, I B A& AR ZUE B
MBI ALK BB TR EAEAL . SCFMEIERIR R, NMESRER AR RR (B,
2016) , IXFSEEE ¢ FFN R I RO Ak G0 Bl A5 45 v A T~ 45 10 [ =k () 50 A3 R ™= AR S o R
B NN (Ashforth 5, 2016) o FEXAOWFINFERE S, NIRRT P A B R AL B AT



AR 5 1A, AR 2 TRV G 52 R s WL AN sk, AN 8 5 AT O LI Rt
2, B 5INFSCHp R R s, WA BUE e & 51708, IR—REESSR (F
B, 2016) o A, Aol F IR Y IZ AN A 2L b F At Bl 5 A A B2 I A Al 4T Dy
WIS REIFR S TARSE (25 2016) .

2. BEBRANNAE: FRETRZE. BN NNFEDES TS T8 B RS AT
PRYERIF=4 o B B FEOGTE T JE X 0T (¥ B i A T, S Ak P 76 7 SRAE A AR 24
WIHHR AT, ESTTX NE AN NNRX — T b . e b, SSE e
H LR TT 1) 5 1) 7 BOR B A2 T I AE S B AN ARSI, 117 A B R R 1O B R
3Kk (Cooper #1 Thatcher, 2010) , T8 AN 27 =) FIW 44 T g ok 2H 23 A S R IR 5 2 5 0 R
S AN H BE A AT RS 5T P LASEEIAN A AR S8 78, 3R ot H SR RS Tl R X — oK
KIWEH NN, £ E TR AR, S35 T8 H 0] g A RN NN, IFdT
WA B 22 S PR T S B L VR A TR AL o 25 5 7 A X DA R AR A S R Q0 5 2 E B DUR
=R ARG, FSTRIGTT A B AT

(1) AR R G 5@ MR . ARERGUS FEE ME R 58 s 5 T
Ja K AN NANTR] e —J7 T, AR R AT O0vE N @ B MR AT 9, 28 T @i BhEx)
PER)AE 21525 3CRF (Kark AT Shamir, 2002) , I @Bt NERFEH0. BT X815
RUAR 5 AT T, FLAER € TSR B VR ARTE BN 2228 FE 3 T IR RF AR AE 1 22 5 1%, IR
N JE I MR AT O I 2R B S A, RIS T S B S AR SR T R R T
2 (QudE, 2015) o XUEBAT A AT N A ST S O 1 3RAS BN A A
5B, WS MRS NNE, (515 8 5 E RPN R A LB K, RSk
PR R IZ TR FERAEN, MEHE S T TR SHATRIBUR, IR e E S0 232 )
IR 5—J7H, BAEGRHMTEE 5 T REE, (T EHE A W, 18
FENBGREY, TRERSKIE SR, N, TS MR A
JEPEBEAT G R S e AR, RIXE 80T A4 T AN AR, FRSAESTS 51 S N AleE 53k
MESFIAIRD, X LU RS AR E L, BB AT AT R AU AR
T, #ES 47980 (Wang A1 Howell, 2012; EisenbeiR 1 Boerner, 2013) 4. iXfiAH Hik
I PR P LA 2 (R S THE AR A (RIS Ok 2R A5 B A4 Mt — 2D e, BB, R & xS T4
A A ME 4 5 5 52 3 UG R SE I, BRI ek AR S A B B I e ) A S S
X 20 N J& AT & e — R IIFEIE, U N JE XS R i 5 (Kark &, 2003) .« 1%
MR ERG N, GUFTRE 1 R E (Zhu 5, 2012) &5, PRIHIXAPOSUAA RIIR A Al B2 A2 4
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(2) HEMWTE TR AR HSER GGl f ORISR B T 8 AR S 15
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Advances of Personal Identification Research in Organizations: The

Development and Improvement of a Process Framework

Zhou Yiyong'? Chen Xiaohui?®
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(2 Department of Psychology, University of Chinese Academy of Sciences, Beijing, China)

(3 School of Political Science and Public Administration, Wuhan University, Wuhan, China)

Abstract: Personal identification (PI) was defined as “perceived oneness with another
individual, where one defines oneself in terms of the others” . Research shows that Pl in
organizations has substantial connection with work performance, work satisfaction and other work-
related outcomes. Drawing from the extent literature, this paper counters former deficiency in the
study for its dynamically construct and development in organizations, and divides Pl in
organizations into two different types, named one-way and both-way personal identification, and
further constructs its specific function mechanism under the influence of various leadership and
interaction between colleagues. After the development of such a process framework, this paper
gives some future prospects for its improvement.

Key words: personal identification; type; function mechanism; process framework
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